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· SUPPLEIJIEN"1AL UNEMP!aOYMEN'f ·. (1) The ;rece'ipt of sup~ieme,ntal'be.:nefits 
BENEFIT PLAN: · under the Ford Motor· Company or General 

Motors Corporation Supplemental Unemploy­
ment Ben.efit Plan does not prevent the 

. · receipt of state unemployment benefits to 
an individual while unemployed. (2) The amounts which are set aside 
to pay supplemental benefits under this plan are not taxable as wages 
under Section 288.090, RSMo 1955, Supp. ___ _,__ _ __...... 

June 21, 1956 

.. ,no:r-.ol•·. R..,-moad n. lloptlJtPl' 
Mt!4b&r, llo\l4e ot R&pM•lm.tat1fH 
19l6 ••:-kel•J Dr1 •• . · 
ntl"ke1:er a1, Kl«t.sourt 

U$t.r .$1~t 

''ihi• Jtll1 a.oknowteda• ... ..,. .. ,, ., rt~ntr ~Ut1on. ~·quest O't 
June 11 19$61 in \ifa1eh y~u alk tn. rollowtnsf 

"We wt•b ~c. li$qttett .n ()ttlotal •ul.lng bJ 
fO.UJ'* office w1 tb. rei&,4 to two 'U..I'tiona 
~•latins to sappteulltal benett~ plana 
reo.tim'bly ne,ct»t1at•tl br ~b.e A.•A.•W• With 
a.neral Met~r• Oot'p. and tb.e Ford Motor oo .• 

"Thct qu.-«tsttont 1nvtlv•4 aret 

1. noes tlte Jt4o&tpt · ot . asu.ppl.:em•ntal 
benstite unde~ these plena prevwtt th.e 
reot)!:pt <Jt . . ats..,~e Ul'lemJt~~lll••~ tten.,ts. ta 
tc a.n' 1n4.1vld~U.wb1l•·unemploJ'e4'1 

. ' t. · · · ue the· a$owit$.t whicb art~ · ••t u ide 
to paj suppl$1iet't1i~t.1 benetlta -u.rul.&r thea• 
pl.~• . l'eporta.ble tor une2!1PlO)'aent tax 
pt1rpteea? · 

"As you. · prGbabl.y QOW1 these plan• are 
st)btn\u1e4 to beoGme ett•otl~ at or June 1, 
lJJ~6. fb.e~ef.rt.r'e you.r ea,lteet po·ts1ble 
a.,t.ention to. the ma.tter will be greatlr 
apprteiate4.u 

Briefly, the Suppletnettta:l, trnemploylnent Benefit Plan (b.ere­
:tnatter ret•X"red to as th&. ll:an) ma.y be 4eacribed as one designed 
to( suppl.enU,tnt the state u.nemplo'JlD.ent p&l'*ents. :tt oontempl~t$a 
the establiehlnent ot a 1;rtUJt fund or tu.nd• f.Dto wb.icb. the· <lom.­
pa{~Y will ~ontr:tbu.te five cente per tm.PlOfti({''hour Ul1t1l suob. 
t:tn1e as th~ P].an :ts fully tun®d~ Tht~tlatlttt' 1 onl.¥ auch. o(Jnt:r1."' 
bu.tions will b$ made by the Company 8.1 ap.- neceasary to nl8.1ntain 
~h< tH)lvenoy of! the fund. The abG\I'e te thtl' $9le <>b11&atitln ~t 
tne OCk~pa.ny, The expressed purpose of tb.e Pl.an ia to suppl.em.ent 
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atate un$mpl,OJ1!lent b&Aeftta. ·· fttJ1nh1n.8 J11Jle 1, l9J61 ~plOJ•4 
... W.:rken .of· ~he Oompany wtll be pAt9 b$n'4tt'ita 1n a4dttto:sl to SJl!lte 

UD$lllplOft«mt t:uuaet,lt• . by t~e . tru..,:t•.• ot 'tho t®d 11'l •:io~• tt>'l' 
oe:rta.i-n· •·ot'ecU.t ~tatt aco~-~~ :by, fti.,.h $rt1fl•r•-•• whi:l>• cuop1«ryt4 
bf ~be -.c-•r· .... :rate ot- •uhtns• wt•t-d.epetnl.o •. tb.•-••Jd .• ntf 
of· .th,e. :pal't.1ct4tu•. •loJ$e 8#4 -tn:e· r•1~ttve valu•- ot the,••••~• 

-ot .1;11• -r~. _ . Whu~. llfb.en a44ed t~ •.. ~n. .qQunt or ,•ta"e be~ttlta . 
wtl.l ~hl •U1'1•flve ,.,.. OcU.t' •t the w.;arltera nol'lb.1 att•P•••• 
atralpt. t;tme -s• tor :to\W w••·b amt &~1- -p.e:t;J. o•nt- tn.tl'eatter 
tor • 'j.~a1 pe:r!A)-tl . .rt•t to· o-.c.td -·'twent,-~•.tx. we•ka, .·the txact 
ndlbar· d.,..a41na •on th.$ l•Dttb.: ~t ••p~o-.nt. ·· -.. ,al:JO"Ve t.a 
Q.\141-.t#-•4 ~1• :,tb& ;·••tent -t~t: ••· wo~k•~ will_ reae1v.e no . paptent Ul.••• t~ •ou:nt- t.t> Wb.1.oli he ta .. O#t1tl.e4, .ta at l•ut two 4o11a.11'• 
and the lAX'~•t · llQ)p1ei\t~n11a1 ,~.,.-t lie ma.r reoetve le . t.wtn~r•t1~e 
dollar•·• . tt -1a f-ur1ihetr pr&vlle4. tn..t 1P -Q,dC!l.P tor a workfU:• to 
r•o•tvtt a auwl.eaen~al -pe.rment und$r · t~e :rlan w1 t.h ~··~· t to 
anr w•ek he: l'lU$t mett the. •·ltgtbil!t:y. of ~ oon41 tiona ot the 
etat• U!lempl.o,..rdr -~••at1Qn er•tieui. ~ must- hav• aotuallr 
reeeiv•d a be-nefit cne&ck \Ui4•r aucb. eta~e srate:trl With re•peot ·to 
su.cb. tteek, . . . . · · 

Tb.ct ~ue:sti~n.: bizn~41-.ie1r :•r1s1~g Q,:rf'.t. tb.ose •u:bmJ.'btetl i·n the 
op1.n.1o.· n reque•t··an« the aol,utte>~ th•reot depends up.on tbe pl'O•.·-·· 
v1•1ons and oOMt:ru.cttcn tl'li.er$Of ()f the .-tate TJnem.pl0'81Jl&:tl'b 0~.~ 
•attQn tavt.. · : · ·- · · 

The polle7 · at tbet Mleaoul':i E!upl.o~nt Secu:ttr La• (b.er•tn• 
a.fter :r&fel!"ret'l to as t~ "MitiSOUJ't · Aoct••) is lll'et .t"ot>th 111 Seet:t.on 
286.020 1 0®. supp. 19$5. Said s(te.~it>n rea.da as t'ollows: 

••1. .Aa • guide t~ tbe 1_ntt"Pr.-tati-on and a.p• 
p-l1eat1on of thi-s law• th.$ public policy ot· 
tnt• state is aeela.red te be a& tollowec Eeo• 
nem1e tns&euritJ due to un$ltlplo,nlent is a 
ee:rt-oua ~•n-.oe. t-Q. n.al'bh, moral.&, an~ welt are 
ot the pe&p1e of tb.ia ata.te resulting 1n a 
public oal.amtty. '.rnllt le;181atuX'e, therefore, 
declares that in S.ta oqns1de~ed judglnont the 
publlc goQd end t)le gene;ral w•lf'are ot the 
ci tiztns or -trhia ata1"fe :requ1~$ the enactment 
ot tbia :$$&Sure, under the police powel-$ of the 
atate 1 tor oompli~SCJ%7 s.ettinfS aside ot un""' 
employment rese,.ves to l:>e use4 for thEt ben&flt 
ot persons un~ploJtd tbFough no fault E>f their 
own. 

"a. This law shall be 11belra.lly eonstrue4 to 
aoeomplish its purpose to p-romote emplorm.ent 
se~ur1ty both by increa&ing opportunities for 



)o\;)4 ta~l;'llh til• •11l'·~~•• o# a eyat•~ ·et 
pub1'-o_ ·_· e_,lo~_ .· nt .. ·ott_· S.o•• &n4_. bf _urovl41as_ .... 
tex; .the p,qment ot oomp•n•at1on .t<r tn.d~vltuna 
in_ ~'·••p•,"'' to tbelr u~~'ptent•tt . · . '· ' ' 

the -=·==·'~~:~:;lt;t~~~Jr~~~~r-= .. ~1\ 
beb•tt~• .•Jrtl ,:n•• ~••-.ro~ .. ~~~- '"~t)~~tt~: ~~~ ·an,t .. t~• .. ~-~•Cil w•l;ta;;e_ 
ot 1he . PlH>Pl• · ot · t~• . ·~·~• . ~.•n ~CJ1~,.~t17 · pl'f)vt4•« ·by contract 
\1han ~·~ pv(ltv~c.t•• b.J tb:~. ··-·~· bJ •t~ ot .~-. a~atu.te. . . ' ., . : . -' : ' ' ; ' . ' . . - . . ~ . 

'In• ·. ••*«t ~·t~l . !lt .. •1·4:1. t•·t.a;_tf ;,t9 ~i:es.v.· \tttefllp+OJa•n\ \1'enat1 ta 
.a_z.• •.•' .to~. t_.J·~_--.. _~_t:t_,,_._· ~~lt>n_ ~_ .. ,_ .. -_ e,._._-_._'-~--.'•_·~,~_ ..... -. ·-'~'_•• .1._.·'. 5$_• • __ ·. _'ftle_ -_ em._· ·l!.r_.- (J.OJl4 .. 1· tten . ®4$1' · Wl.:iol\, l:• Jl -qtl~-~~--ble, ·t;~t:. an tn41Y1du.a.l dl'awtng 
l,len•fita un4e·~.t})e·p).•J;t.-.~~t n•ti·o~lt. wttll·!.a aet tovtn Ui aub.-
•eot1on· J ot ·.tnie ~a.otlt:Jn··~d ~.a:·- •a follQWtH . · 

•a..:~; A.· ct1~~ wb.o ts · lWepl•r•<~ ·_tml l'lu . 
D:to. «•t•Bl11ntd · to be . an l:ta$\184 1J4rket- •ball 
b,e.· _el~mtl>1e tor b$nei'l.t.t. tor· any we.Jc cuil.r it 
tne ·. tt•p~•t tt~.s• tQ.t · · 

* * * * * 
"(.l) rx-to~ to ~he·tt•at" ••k<>t a p•r1od_ot 
to~.•1 tt pa:r\1$1 untJlpl4,...l\'t. tor 1fhi ch .htt. 
olaSJn• ben.t1ti bt ·~ b•en totaUJ o;r pe.:rt1al• 
1y \Ulempl•J•d tor · $ waittng per1Q., rJt ~ne week. 
No mO:M t~ on$ wattt.ng week Will be :requ1r$d 
1n· &Jl'l wn•t1t ,.._~. IO.week ab.all be oounkd 
t\S a. ••:•k of \i(;)tal Gr pa;Pi;ie.l tm.elllploi*U-ent for 
the pu:rp~••• .of \Jh1a f\tbaeQ:ttoa tml. .. •• lt. boewNI 
Wi.hin th!;e b&nQf1 t. fGU WhiCh inGlu.d.$• trut WfUtk 
tdtlt re-ape'litt to whiilh he clailri.s b•net1t•;n 

It ·it appaW.n.t .from :t'~adtng this aectton that eligibilitJ 
d&p&ll'* upon a at.atu.a ot un•m.p~().,.ent.. · 

. "Totally. un$1Up:\o¥_ ~d". is_ det_.1_n•d in paraa~aph 24 r;£ 5$ou1on 
268.CJJO, Cum. Supp .. 19f{~, as fO:ll.$WS' 

"24• (l.) An :t.nd1v1dufl.\1 shall be · 4oemed. · 
'to tall~ unempl.ofed' tn any ~ek d~r1Qt Whi en 
h.& pertoms ne ·· aei'v1e•• and wi tb. respect to 
whi oh no wage a are paf&ble ·to him:• · * ~" *" 

A oonstroo~ion of th.i., paragraph wi:l,l detemine the qu$stions 
with which W'8 are concerned sinoe said paragraph sets tort'h the 
conditJ:.Qna und.-er which an 1nd11'1dual shall b'e deemed unemp1Qyed. 
Net1.ee that these conditions, with respect to any woek, are (1} non• 
p-erformance of services. and (2) no claim for wages. 
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fno condlt!~zut will bt tHat•« ••"ft•rat&l.y ud tn• op1n:ion . u: . . . fl!' If Will deal .f'il!et wt th tihe ttt-m ••:rv1c••• . 

In 4•ttn:lq tb.e teli!l 6sePv1oaattt 'the Wathlaa~ Sct-.t• &up,..m. .. 
flourt :tn Sk~tvardob. •~ Davte• 29 *•·. (2~) 1!101 at page 1:61 flPP"VI$4 
th• t4)11owt.na d'4f1p.1tton ot aemoe& .wnteh wa1 a4tJ>t"- by the 
lup~•• Oo'IU."t. ot Utah tn f'r•..,.n•• ot America •• Xn4:~t~ia). 
0:.-11a1on, 98 V\@ $711· 102 p . ., f 24) ~C')O:t 1. e. .lO~ ot th.G ',• RfiJ>f>~.~~ 

: . . , .. 

tt·~eotton l9(p) «·•tt.n~a •w.ae,.• ~•. •·aU zremuner• 
atton paf(lble tor pel"'Jon&l $tl'v1o••• ino).udin&. 
ofl)l8U'Jl~Ul and ·bon~a•e :aft4 .th-. <Ht.lb. valu• of e.l1 
.,..l1lQeJ'-.ttoa pqabJ.• tn ·~f~ me4!.\.t:$. ••~•:r ~llt.n · 
oaab:.' .. ,._. ,.,~ ''aewtee•• ~d •ptttttQ~ _.., ... 
"."~.•• uel. 1n.det1td.nc •wa3tfl.' are n.ot. speo1ttoal.l7 
4et1ntf tn ~ Aot• In . ord.t~:ry usas• tne t.erm 
t &$Mto•a' hu a ratb.et' bt:oad an~ ~·~al mean• 
1n.g• It intrludefi generall7 .ellf aot p•rf'or.llled tor· 
tb.tt ben:ettt or another under s0ll1e a:.-r~•nt or 
agnaont. whe~&bJ aueh $.J:t W&$ . to nave been p.e~· . 
tom.ect, Tb.e ser:uarat 4ettnt ~tQ.n ot • servtoe t u 
g1'tfbn in Webat•~'• ltew tnt•m•t1onal Dtcttq:iUf' 
ta • p~trto ... ncHt ot labor tor. tb.e b'ltl$t1 t of an• 
o'bh•r• J 'Act or tnat«ne·t ot belptng, <Jr btnettt-.. 
ittg'. '!at t•ru . 'PCJHf>nal . attl''V1~•' tnd:teat«Jt that 
the •act• done tor tne l>eneti t of anotb.el" ia dontt 
R~,tlollll.U 'by a tUJ.rtieul.ax- inf!l1Vidlla1. u 

Looking baek ff.Jt' a. moment at th.4 Pla.u, 1 t prov:Ld•ll tG~ banet;t'b$ 
to el.1g1blo un.m.ploy&d work$r$ as a su.pplEun~nt to state un..,l.e71Uent 
COlt).penaati(;n,. Pr-Ovls1ott ia m.adEt for ,a t.J'Ut~•• to be ~u.-todtaa ot 
tb.e tund 'Wb.1oh. iJ .. composed or eontribu.tton• at a rate ot tlv$ centa 
per hour tor wn:lch the company h.aa pa14 it• .emi)toyeea. The e1.11ploy-er 
1a the sole eentPibutor to tn• trust fund an4 the trustee ind1V'1~ual• 
11 a,dminia·tet?s. the fundi, the moners in tl'le f'Wid never revert to the 
••plo'fer. and the $11pl,oytJe h.u no· vee1i:e<ir,.ht1 hie right th.e:r6to 
be ins dep-endent on the ooourrtnlo(!t O.t • t'u'btWlJ W!UJert$.1n event. 

In view or. tba plan 1 tseli"• and in the l1gllt ot the language 
or the or•sm•r1e2 ot Aln.ertea Oaee; tupra,. it appears that a reo1,p1-
ent of 'ben&t1ts und~r the Plan wou.ltl be p.&Ff'omnng no aervioes. . 
since tnere is no $lJJ.P1o;rer-ctmployEH& relatiom~tnip and; furtb4tr1 be­
cause payment is made :!'rom a trust fund by a tX'lllt&e and ne)t trom 
an employel'!t~ 

fh$ term ••wages•' is detined in paragraph 25 at Section zSS.OlO, 
supra1 as fo11Qwe• 



A.t$, .~ \{al,$(11 t me.$.l'ls Bll ~Wll$lNat:1on payable or 
pa.14a f:tl~. pera•n•l ft))'Vl~:e• :ta:u~ltut~na 001$\llaa:tona 
and b<m.••• ana th$. e-.:ab ""·lt,Ut ot all ~uaan.tiol=~ 
·paif! tn·· - md.l\UD.. ~~-~· 'h.e# .!,ttl.;~ . v-.o.•tten . P:•r 
and . b.Gltday, paf CJh•ll· "· .· •••4-·tt.'"tl ae .··-e · to• 
tlte week. w1th :tJe·sp•t·'; ·~~·· Wb.1ob. it 1a · pap~l•• * * ·'*tt 

· :tt :ta .obvi~···t.._ tn• ••ttat~tOli. ~t: "•1••·~ tsha\ tn• ·l«tr ·· · wo" u•ed t:h.e~tn ·le •rt~<t:rt\'b.t~:n~, • ot tbat a colt•'b~~•tton t;b.•i'•• 

:~ ;~ n;::•t~a!::::l~'::."':; :.1eJ'!f~n.i:;;: ~.!:f.:;:!: 
Oomp11neat1.on Oiu'•··· 167 1~ ... . ~~~'·~·"$··~ ~~ 7$_ A.· (14ll •. ··~t tn• 
su.pe:rto:r 0$~.1; .Of' ·p•-.11\?'.,4;4 •••:t•~• · 1*.tl•. J · et. tll\e ·4·• Rep.~t•~• 

·"til ·t• ~~··•o ... ~~~;trt ·:b~~····Jftnaion pa,..n••. an. 
n(l~ WM• wttb.~n ~ »lCU.t*'il'l$ •r the Lilw, ••e • 4 
ht) • 4J ':•.~•'"f$1,. •• 4 , ... , .. $b.$:!.l' ~e•1it wt11 
fit) t , 41sqiaalttr e. ••J.et-~L lf~ :mee 'b$ the o'lllutr 
reqttt..-f!!nts (i)f tht ~w~.: l!fe~ '·4re PilYit&.nt• . 
~~· · b,f fUl. ti*Pl•r•·r. ,., -. ·pen41on tuna J'etSIUJ'4ed 
as '5flgf;t•,• taw, ee~~ 4ht) (a,l til-l. 'the P•»••• 
ctt th& un.emplor-e•~ tedtfl.attO:n $.• 'thea flQJGPul,.orr 
4Ht'bt~· :••'-d•. ct: ·.IU't..Pl'JlQal ?.••tM'ea to be 11fJe4 
to~ tli• bt)nertt Qf . »•J!•t~• ~~1o~4 t~euan ~e 
r .. !.i,., •:tf tneii'* 9wt·• ~•••. •·~· · .J. 4l· '••~ tsa. 
By it ·tb.e ""gl.•lature •••* tci prev•nt •ta. 
ep:r~•d e,t tndlgel'tCl'''; but· u em))lor•• ;nGHJ4 nQt be 
1nd::1gent to seti\t.re tn• 'fl•~lfil't 'ts prfl.'Vi.d,.4. by the 
Law..,. Xt a meets th• .l"fllqulrtment e.f .· ~·ll.t. ~w ae 
ta enttt1•d .to co:tqp~:n•ati:on ·~v;en tliough·he baa 
ott);tr. rG11G1.iU.'~•.•• 8lt4 t~ol)'J.· tth$1'¢ Neeivi$s tncOlll• 
a4&quate tor b.is. a,·edaJ ·~''h ~ iute~eet on aav.• 
tnts •~CQ.unte, m.ortease•,. t1ni ttd .st-.tcus bc;nch', 
ot? i'$:tlt tor real e•ta.te owned. by b:tm• · 'l'he pur­
pese (.)t a peneton plan it t to. paya4d1tional. 
cO:tnp•ns•'tOl'l t0r af),fViw.lee , "nd-.~d. in tme paat • 1 
10.1ne v ·.!£'tate · .. tF • :li R•tt . t B. ar , 3 73 

&. 11 · ., ._ .. : .• ·. : :· .• qw&v~:c, · a not 
remu.rutJ>a.tl.t>n wt tih1;n' ·••.Q· 4( u)., q,) r.s. 7Sl, 
aince the penSi()tte;r ·p~U''fO::BQ no 80!"V10e 4urirtg 
th$ pt)xoi<>li <H)V:t\r•4 :by the pensitnl p~ym$nte.*• 

W& ar~ una~l.• tQ ••• tn ,vtew of the abov•. qufi&tlt!in b.()W tile 
ree•ipt of benet1 ts und•r th~ Plan can b$ · cs.l.le<l · r•uneration" 
since the. r$o1p1e1'1t q.t ettcm bf) .. ~•ttt. s would b.· .. • p$rf'ol'll11ng no se.lfi'.,. 
vtoes during th$ pe:rtiod tbe.t tu .. n~b. benefits are reeei ved.. 



Anotht~r ou•. conatrutna t; .... 1i•:m ""mune);'atiol1~ is .Sartb.olt 
v~ Boa~dot Revif)w, ll.t•• Of D~np1o~•~t $,.Q{lri.tT• )6 N.J. SaJn~t., 
l49,. wher.e t:M -.,olla~e ~o~ of lt&tf Je.t.'a$y 1ta:ted,. l~c~ }!)9t 

"'* * * the &,jt piae9a ttle ata~tus ot w'&gita · o:nl.J 
on thOe$ !ll&li11ea whieh ~.P~•.•ent r~e~-.tion 

;:;1:=;•;a::~•;:~):o~~:tlGtr!~!~S.:u 
- . . . . 4~.- -· . -

. t'Jn(J.et" t'he au'tt'w~it7 ot t}ais .. e-.,i&. only til$ f)o4tiderat1()n · 
pai« £_{lr, tmp.);,o·~. ··_t .. illl. a. not_ ~~!~!;~~tl'i ... ~f.~ .. .,l!P~Q~ .. ·. nt_, 'OO.nati tu.te wage$ . ., 
APPlJ~I. •uch a 4t:tlbttion t:o i· .. t~~ ";wag•su 'tlitb refereuQ& to 
"21$1Dittlt•·ttation11 

•· tn• tot•••tpt of -. .. -.t.1tua :l.lrtder tn. plan would not 
ool:Uititute wa.sea •tn•• th$'b•neti~t-wou1d not be ~1d ror t.Jm.p1o,-.-
ment. ·· · 

tn~ fol'9go1.ilg eonelti$1 Qtl that so,cb benefl t pa~entl.s de .. not 
cona,ltute wa.ps · no~c.ta$e.r1l'f d1.&p•~ea ot both queationa. in tbe 
opi.a1on t-eque-et I!J~~e, witb.%'4$pect to the aeoond qtt$stion, 'hb.$ 
••p:t~eJt :ta not 11"-bl·• tor e$plo~!tt tax ~~cept. on w-.ge&. In· 
~ota:r- a& ~U$ det$:):1l(itlA'bton ot ti'ie &G:cond questiop. 1s eonf!(tttn•d1 
eu.th ts tu.rtner aq.l)port•d by .fl t-ttl1n.g by th.e :G~l.t'eione:r ot 
:tnternt.l Reoven~•• J c.Q.¥,. 1:'. $2)0), seeti()u 647(1-. tn•t pa,men'b.t 
:teo•tv.d by 1ald•oft •nwt:or••• t~• a. p~rtteular 4ompUJ..;f'inal\o• 
Snpp1•••nte.l tfn&l~Plo,_ent B•ett t · l,'und Plan are· not ~· SllbJ$ot 
to wtthh.~ld1na ~or· income c;tr ~lotmcmt .. tax puip~s$•• · 

w• oonelude, . then~ tiulll~ a l!'eotp.ient under the Plan wou.ld b$ . 
neither pe~toming tlEJr•iceiJ 2inc•l the l"&-c:j.p:lent 'bei~ unemplojed• 
there is n0 etqplefl.tl' ... ~1.Qyee :re1.attonsh1p · Q.na further beas.ua& 
benefits are. pa:td by e. tru.tJteo and not an etmplo7t~tr, nor r$Oei:v1ns 
"wa.gestt sinoe uwagesu til, ~·t~ned &$ urom.uncrratiot1't p-ayable . or 
pa14 •nd:;: a• point~4 out. urt:muner.a,tlon" iff eori$iderat1on toz 
emJ)lOJni$ht Md not bStta'la.t.\3$ of $mp).cy.m.en:b1 . Oit" s~a1le.d fli.f:t:'e~e11tly~ 
:\"&O~i:;t ot $U.Ch b,e~ef1 ta {$ llO:V r(tltluneratit)n Sintse the r~Cip1~nt 
pettf)~t no aerv:t~es ciu:J:>ing tne pet:iod at :ro0$1pt of au.eh benefits. 
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It is tb.e:refor& the opinion of this ot.f1tHt th.att 

(l) The receipt ot $1J.ppleffl.e:nt;al ben&t'ita undexr the ~ord 
Motor Company or ~rut~al M~tot-a OoPporatton Supplemental Unttmploy .. 
m.ent :Sene.t'it Plan does n~t prevent the re4eipto£ atate unempl.oy ... 
ment benefits to .an lndividual Wb.ile unemployed. 



(2) i'h.• amounts which ar-e eet aatd& to pay aupplemental. 
benefits under' this plan are not taxable as was•• under seot1on 
288.090, RSMo l9$$'t Supp. 

'~he to;v~o1~:. opinion, . wh1 en., I be~eb;,: approve 1 was prepared 
by lfl1' Aasi.et·.mt, n::a.rold t. Hen!tJ•. ' 
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